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13
Inclusive Singapore

Let’s Begin

Tick the situations you have witnessed or heard about in the Tick the situations you have witnessed or heard about in the 

news or from others.news or from others.

● Different household chores are assigned for boys and girls. 

● A person being looked down upon because of their clothing. 

● �Difference in the quality of education given to a boy and a 

girl from the same family. 

● �A person of the third gender not given employment due to 

their gender. 

● �A differently abled person being ignored by others who are 

not differently abled. 

● A person being looked down upon for being dark skinned. 

● Someone making fun of a religion different from theirs. 

● People not being able to find accommodation because of their 

ethnicity. 

● A person being expected to do the same work but being paid 

less. 

Together we can shine and achieve a lot Together we can shine and achieve a lot 
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A Garden Where Every Flower BloomsA Garden Where Every Flower Blooms

Imagine a beautiful garden—not one where every flower is the 
same, but one where orchids grow beside sunflowers, lotuses 
bloom near daisies, and all are cared for with the same sunlight 
and water. That’s Singapore. A small island, yet a mighty 
garden where people of different races, religions, abilities, and 
backgrounds grow together. Inclusive Singapore isn’t just a 
slogan—it’s a way of life rooted in mutual respect and shared 
dreams.

Diversity: Our Strength or Weakness?Diversity: Our Strength or Weakness?

Singapore is a nation of rich diversity, with its people and 
cultures forming a vibrant tapestry of identities. This diversity 
is one of our greatest strengths, yet we may not always fully 
harness its potential.

Our diversity  is further enriched when we acknowledge and 
appreciate the traditions, languages, and histories of the various 
ethnic communities that shape Singapore. Each group has its 
own deep-rooted cultural practices and values that contribute 
to our national identity. While Singapore has made great strides 
in fostering racial and religious harmony, discrimination still 
exists. Have you ever wondered why such instances persist 
despite our commitment to inclusivity?

Discuss with your partner the following:

Reasons why there are still instances of discrimination in our 
country 
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Do the activity in pairs. Do the activity in pairs. 

Discuss with your partner the following: Discuss with your partner the following: 

● �Reasons why discrimination is so common in our 

country. 

● What are the disadvantages of discrimination?

Share your answers with the rest of your class. You can 

write your points below.

���������������������������������������������������������������������������������������������������������

���������������������������������������������������������������������������������������������������������

���������������������������������������������������������������������������������������������������������

Activity A: 
Why do people discriminate?

Racial discriminationRacial discrimination

​Singapore's rich multicultural fabric is a cornerstone of its 
national identity. However, embedded racial discrimination 
continues to hinder the full realization of this diversity's 
potential. A 2024 study by the Institute of Policy Studies 
(IPS), in collaboration with racial and religious harmony non-
governmental organisation (NGO) OnePeople.sg, found that 
18.4 per cent of Malays and 16.7 per cent of Indians reported 
feeling racially discriminated against in a job application or job 
promotion.  In comparison, 3.7 per cent of Chinese said they 
experienced such discrimination. Chinese Singaporeans were 
also less likely to report feeling discriminated against at work 
than minorities, although the frequency of such discrimination 
has fallen across the board for all ethnicities since the 2018 
iteration of the study.
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Around 6 per cent of Chinese Singaporeans reported feeling 
racial discrimination sometimes, often, or very often or always at 
work, compared with 23.7 per cent of Malays, 23.4 per cent of 
Indians, and 20.6 per cent of those classified as “Others”. 

Among those who reported discrimination in the workplace, 
the most common forms included language use by others that 
excluded respondents from conversations, which was cited by 
57.7 per cent. 

Separately, 47.7 per cent perceived that people from other 
races were being promoted because of their race, and not their 
qualifications.

Gender-based discriminationGender-based discrimination

While significant strides have been made in recent years to 
promote gender equality and enhance the safety of women in 
homes, schools, workplaces, and public spaces, sexual and 
hurt offences against women remain a concern. According to a 
report by Ministry of Social and Family Development (MSF), 
the number of female victims of rape increased from 4.8 per 
100,000 in 2013 to 15 per 100,000 in 2022. The number of 
female victims of outrage of modesty remained relatively stable 
over the same period, with 58.4 victims per 100,000 in 2022. 
In addition, online harms have become an emerging threat 
to women's safety. A 2023 survey by non-profit organisation 
SG Her Empowerment (SHE) revealed that 22 per cent of 
female youth reported experiencing sexual harassment online, 
compared with 12 per cent of their male counterparts.

Recognising the severity of these issues, the Singapore 
Government has implemented a comprehensive approach to 
combat gender-based violence. This includes strengthening 
legislation to address sexual violence, expanding support 
services for survivors, and enhancing education and public 
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awareness campaigns. The government has also introduced new 
regulatory measures to curb harmful digital content and abusive 
online behaviour, especially those targeted at women and girls. 
These efforts reflect an ongoing commitment to ensuring a safer 
and more equitable environment for all women in Singapore.

Speaking up about racism, one story at a timeSpeaking up about racism, one story at a time

After coming across a racist video on YouTube, Veena Tadikonda, 
23, and Sharvesh Leatchmanan, 22, decided to take action. 
Together, they launched Minority Voices, an Instagram page 
and website dedicated to amplifying the experiences of racial 
minorities in Singapore.

Through this platform, anyone who has had an encounter with 
racism is invited to drop a direct message to the founders 
so that their stories can be featured. Ms Tadikonda and Mr 
Leatchmanan said they make an effort to post every story that is 
sent to them. 

"We also ask for photos because we want to see the person 
who's behind the story. When you attach faces to stories, I 
think people can relate to it better because you realise there's a 
human who has gone through this," Mr Leatchmanan said.

When they first started the Instagram account, the pair had to 
actively reach out to potential contributors. However, as the 
platform grew and gained traction, more individuals began 
coming forward to share their experiences voluntarily. According 
to the founders, the experience so far has been heartening, 
especially as the idea behind the account was to create a 
community for minorities to find solidarity and validation.

For Mr. Leatchmanan, the initiative is deeply personal. “I 
endured so much racism throughout my teenage years, but I had 
so few Indian friends. I couldn't talk to my non-brown friends 
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about it because they had never heard of these issues … through 
Minority Voices we have created some sort of community, which 
feels really good," he said. 

Ultimately, Tadikonda and Leatchmanan hope that their platform 
will spark meaningful conversations, fostering greater empathy 
and understanding across different racial and ethnic groups in 
Singapore.

Adapted from: https://www.todayonline.com/singapore/youth-
action-speaking-about-racism-one-personal-story-time

Building an inclusive SingaporeBuilding an inclusive Singapore

In 2018, Charmaine Foo, Khwong Zhi Ying, Chloe Ng, and 
Ernest Wong founded Movement of Inclusivity (MOI) Singapore, 
aiming to foster better understanding between mainstream 
society and people with special needs.  

The initiative was sparked by Ms Foo’s experience at Ngee 
Ann Polytechnic, where she struggled to interact with a 
fellow student who was often disruptive. Initially, Ms Foo 
and her peers struggled to manage the disruptions and were 
focused on controlling the situation. It was only later that she 
discovered the student was autistic, which motivated her to 
better understand her peer's needs. This also led to discussions 
with her friends about the lack of inclusive spaces for people 
with special needs. They soon realised that while there were 
organisations supporting people with special needs, few involved 
the mainstream public in their activities. This gap motivated 
them to create MOI with the goal of fostering understanding 
through direct interaction.

The group’s first initiative, Inclunema, aimed to make cinema 
screenings more accessible to children with special needs. They 
collaborated with cinema operators to offer sensory-friendly 
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screenings with adjusted lighting and sound, allowing kids to 
move freely during the movie. This initiative has reached over 
200 families, with MOI continuing to host regular Inclunema 
sessions.

Inclubuds, another key programme, started by offering free 
academic enrichment classes for children with special needs, 
but later expanded to focus on soft skills too. "More than 
academic needs, what (parents) need is for the child to have 
a play buddy, to have an outlet where they explore specific 
interests or needs they have, like learning how to exchange eye 
contact," Ms Khwong explained. 

The Pink Dot movement, support for mental health awareness, 
and dialogues on interfaith harmony—all show that inclusion 
isn’t just policy; it’s people. Young Singaporeans like you are 
volunteering, voicing out, and voting for kindness and equity.

MOI encourages businesses and young people to get involved, 
believing that inclusivity strengthens society.   

As Singapore strives to become a truly diverse metropolis, it 
must ensure inclusivity for all, including those with special 
needs. Ultimately, an inclusive society will foster lasting peace 
and progress, allowing all members to contribute meaningfully 
to the nation's development.

Adapted from: https://www.todayonline.com/singapore/youth-
action-building-inclusive-society-people-special-needs
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Reflect and Answer
1. �Which of these individuals and their initiatives impacted you 

the most? Why?
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2. �Write any two other ways in which we can tackle the problems 
mentioned in the two case studies.

a. Violence against women 
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b. Discrimination against differently-abled individuals
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We have made significant progress in becoming one 

people - regardless of race, language or religion. We 

take pride in our country, and in our identity. We have 

worked together, built together, mourned together, and 

celebrated together as one people. Singapore is a diverse 

place. Nobody has a monopoly on virtue or wisdom.    -    	-    	

                                           - Former PM Lee Hsien Loong                                           - Former PM Lee Hsien Loong

Diversity is embraced in Singapore and defines the 

nation's identity.

- Tharman Shanmugaratnam (President of Singapore)- Tharman Shanmugaratnam (President of Singapore)

It is not our differences that divide us. It is our inability 

to recognise, accept and celebrate those differences. 

– Audre Lorde– Audre Lorde

Get ready for a spontaneous speech competition. Your Get ready for a spontaneous speech competition. Your 

teacher will choose a speaker and you will have two teacher will choose a speaker and you will have two 

minutes to deliver an impromptu speech on one of the minutes to deliver an impromptu speech on one of the 

quotes below.quotes below.

Activity B:
Talk for Two
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wActivity C: 
Take Initiative

Form groups. As a group, come up with an initiative to Form groups. As a group, come up with an initiative to 

tackle any one form of discrimtackle any one form of discrimination that is rampant ination that is rampant 

in your locality/community/region. Make sure it is an in your locality/community/region. Make sure it is an 

initiative you can be a part of. Also create an action plan to initiative you can be a part of. Also create an action plan to 

implement your initiative. Present your group’s initiative implement your initiative. Present your group’s initiative 

to your class.  to your class.  

Here are a few pointers to get you started.

1. �Identify the most pressing type of discrimination that 

needs addressing.

2. Identify the targets and the perpetrators.

3. �Come up with an initiative that is effective, 

sustainable and achievable. Also, it should be 

something you/your family can be a part of.

4. �Choose an initiative that follows the principles of love, 

inclusiveness and non-violence.
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What I liked most about this lesson…
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I learnt that 
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My Space My Space 

Diversity is strength. So, let us embrace diversity in personalities, 
abilities and outlooks to realise the true potential of our country and its 
human resources.

Let’s RememberLet’s Remember

Activity D: 
Points to Ponder 

Inclusiveness doesn’t just come from the top—it grows 

from the roots. You, me, all of us are gardeners in this 

shared garden called Singapore. The more we water it with 

empathy, the more it blossoms with understanding.

So next time you sit in class, ride the MRT, or scroll your 

feed—ask: Who is missing from the picture? And then: 

What can I do to include them?

That’s how Inclusive Singapore becomes not just a place 

on the map—but a feeling in the heart.
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Engage Engage 
with Family

Discuss with your family and write how you would do 
better things in each of these situations.

1. �In Singapore, a 16-year-old girl, a bright student, wishes 
to continue her education after completing Secondary 
4. However, her parents feel that it is more important 
for her to assist with the family business rather than 
continuing her studies.
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................................................................................................................

2. �You are in a long queue on a very sunny day. You notice 
a very old man in the queue, who is unable to tolerate 
the heat.
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3. �You notice your grandmother speaking rudely to the 
nurse who is doing a health check on her.
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4. �One of your classmates is physically challenged due to 
childhood disease and cannot walk quickly as a result. 
Your class teacher is planning a picnic for the entire 
class and refuses to include this classmate for the picnic.
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5. �Our grandfather who just went outside immediately 
comes back home saying, “What an unfortunate day! The 
first person I saw was a dishevelled young person.”
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6. �For your school sports day, your sports teacher is 
selecting students for various events. For the relay race, 
as usual, he asks the boys if they are ready to take part. 
Two girls come forward and say they are confident in 
their running abilities and would like to join the event. 
The teacher seems unsure and suggests the girls try 
something else.
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7. �You are filling out an application form for an 
undergraduate course. The form asks for your religion 
and cultural beliefs.
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